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Subj: PSYCHOLOGICAL SCREENING OF 58XX MARINE STUDENTS

Background.  Currently, the prerequisites to obtain the military occupational specialty (MOS) 58XX/Military Police include the following:  must (1) have minimum GT of 100, (2) have ability to obtain a secret security clearance, (3) have normal color vision, (4) be 19 years or older upon completion of MOS school, (5) have minimum height of 65 inches and weight proportional to height, (6) be a U.S. citizen, (7) have a valid state driver’s license, (8) have vision correctable to 20/20, (9) possess clarity of speech, (10) have no history of mental, nervous, or emotional disorders, (11) have no convictions by special or general courts-martial or civil courts, (12) have no NJP involving drug use, spouse abuse/domestic violence, or immoral character and (13) complete formal MOS  school or appropriate reserve alternate training program.  Despite the aforementioned requirements, there is no test or screening process currently being used, to identify those Marines that may not be psychologically suited for law enforcement duties.  As a result, some Marines receive the 58XX MOS without fully meeting the intent and spirit of the MOS prerequisites, specifically item number ten listed above.              

Discussion.    The present recruitment and subsequent training of prospective Marine Corps Military Police personnel fails to adequately screen applicants.  Although not a prerequisite, psychological screening of applicants will ensure adherence to the spirit and intent of the prerequisites for the 58XX MOS as outlined in MCO P1200.7U (MOS Manual).  The current standard does not identify unsuitable personality types that have not yet manifested or been documented in an applicants history.  As a result, a Marine applicant can satisfy the MOS requirements, but not be psychologically suitable for law enforcement duties.  Further, extensive psychological screening is conducted by nearly all-civilian law enforcement agencies in the United States.  Similar screening in the DoD law enforcement arena is necessary to ensure personnel are assigned duties commensurate with their skills and abilities, thus maximizing their potential.  Such testing is already done for those applying to specialized units like HMX-1 and the Marine Security Guard (MSG) program.

 The Army Research Institute (ARI), in conjunction with the United States Army Military Police School (USAMPS), have developed a test to determine if a subject is psychologically suited for law enforcement duties.  USAMPS currently administers the test to Correctional Specialists for the purpose of validating the test.  ARI has also agreed to allow Military Police Company, Marine Corps Detachment (MARDET), Fort Leonard Wood (FLW), Missouri, to use the test in a similar evaluation program of 58XX Marines.  Previous screening attempts of USMC students have not been pursued due to time and money constraints; however, the ARI program is of minimal cost and requires only a two-hour block of testing.  It is noted that the ARI test is not an indicator of good or poor mental health but rather a gauge of suitability for the type of work often associated with the 58XX MOS.  Further, this is only a pilot program with the sole purpose of determining the value of using the ARI test to screen 58XX Marines.  If successful, the ARI test could be administered by recruiters, MEPS or the schoolhouse as a way to ensure all MOS prerequisites are maintained.  A subsequent benefit could be the reduction of MOS prerequisite drops and fewer MOS attrition statistics after training.  In short, this is just another tool to ensure Marine applicants are placed in the MOS that best suits their abilities.                        

Recommendations.  Begin a pilot program at MARDET FLW to psychologically screen Marine 58XX applicants using the ARI test.  The test will be administered to all basic 58XX Marines during their check-in process and/or soon after training has started.  Normal test procedures, as outlined in the MARDET Academic SOP, will be followed to ensure the test and student responses are not compromised.   Test responses will be sent to ARI for proper evaluation.  ARI will in turn evaluate and notify MARDET FLW of those applicants whose score is not compatible with law enforcement duties. MARDET FLW will then track the performance of those personnel identified for a period of 24 months so that the test can be validated and a determination of its continued worth examined.  
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