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 THE BLOTTER IS A MEMORANDUM DISTRIBUTED BY THE  MP/PHYSCTY SECTION (POS-10), HQMC  


HQMC NEWS





    "THE BLOTTER"





    One copy of  "The Blotter" is forwarded to all PMOs/MP Units for distribution.  Request  PMOs/MP Units make the necessary copies for placement on the read board and distribution to your various sections for all hands to read.  





    Memo from the Head, Security and Law Enforcement Branch (POS)





    As we kick off the New Year, I want to take this opportunity to thank you for your support during the last year and guarantee that 1998 will be a banner year for Marine Corps law enforcement.  I thoroughly enjoyed meeting those of you who attended the 26th Annual Garrison and FMF Military Police Conference.  Hats off to LtCol Broussard and his folks at Camp Pendleton PMO for being a superb host.  It couldn't have been a success without your hard work.





    As I mentioned in my short remarks during the conference, I am very pleased to be a part of you, and I intend to work toward completing the initiatives we started in 1997.  Number one on the list is the MP reorganization.  There is a lot of support for this, but it is incumbent upon you to ensure that your G-3's and CG's �
understand that consolidation doesn't mean they are losing an asset, it means they are gaining a better trained and operationally efficient asset.  Our efforts to pursue greater consolidation and integration with NCIS are starting to bear fruit.  Last week CWO3 Dick Attridge and myself attended the Defense Criminal Investigative Organization (DCIO) Enterprise-Wide (DEW) Working Group meeting.  This was the first time that the Marine Corps has been invited to sit as observers and advise NCIS on Marine Corps matters.  Additionally, CID is a member of the Training sub-panel that will provide recommendations for consolidated investigator training.  We have our foot in the door and intend to make the most of it.





    One last thought before I end -- your efforts to network with us at POS is very important so that we have an idea of what you are doing in the field.  However, the informal chain via e-mail sometimes does us all a disservice by not highlighting to your bosses the work that we are all doing and the issues that are bubbling and may affect them.  I would appreciate that correspondence from you to POS, for the most part, follow the established chain of command.  That way, I know that your CO/CG is aware of the issue.  In the same vein, we will institute official correspondence to your via the chain so that you get the right �
�
guidance.  This is not meant to be an  impediment, but rather a method to ensure that the leadership is informed and a part of the decision making process.





    Again, thanks for the warm reception.  I look forward to working with you and am excited about the progress for the future.





    Welcome Aboard to POS





    Mr. Jeff Edwards as the Physical Security Program Analyst.





    Ms. Denise Primrose as the Physical Security Budget Analyst.





    Federal Law Enforcement Officers Association(FLEOA)_1997 National Awards Nominations





    The FLEOA is soliciting nominations from the Marine Corps for their annual National Awards. The categories are: Heroism, Investigative Excellence, Prosecutorial, Group Achievement, Local/State Police, Law Enforcement Support, Civilian, Academic/ News Media, and Legislative/Administrative.  Nominations are open to both FLEOA members and non-members.    





    Nominations should be sent to FLEOA (copy to HQMC, POS) NLT Feb 20 1998.  Enclosed you will find a copy of the FLEOA letter and format from 1996.  If you have any questions or need further information, please contact FLEOA's Corporate Services Director Josephine Klein at (516) 368-6117.  Please e-mail/telephone Maj Ajinga if you intend to submit a nomination.  Negative responses requested.   
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   1805s





    Many PMOs recently reported that they have exhausted their supply of 1805s.   The Directorate of Information Operations and Reports for the Washington Headquarters of the US Courts has not authorized the production of new tickets.  The primary oversight for the 1805 is the responsibility of the United States Air Force to the Office of the Secretary of Defense.  We anticipate this issue to be resolved in January.





    FBI National Academy





    HQMC (POS) is accepting AA Forms for the FY 1999 FBI National Academy.  Your Provost Marshal has the prerequisites for attendance and must be willing to recommend/ release you for the 11 week course.  The next class available begins in Jan 1999.  Please submit your AA Forms with endorsements to HQMC (POS) by 31 Jan 98.





     DoD MWD Worldwide Competition





   Enclosed is a copy of the DoD MWD Worldwide Competition package that will be held 24 - 26 April 1998 at Lackland AFB, TX.  This is the same package that was enclosed in the May issue of "The Blotter."  The Marine Corps will be able to send up to 7 Teams to compete against a total of 75 Teams.  The categories that will be evaluated are handler protection, area search & clear (scouting), tactical obedience, building search, and agility.  Awards will be presented for the first through fifth places in each discipline.  Also, there will be awards for "Top Team," and the "Force Protector."  Entry fee is expected to be between $50 - $60.  It is the responsibility of commands to provide TAD funding.  POC is MSgt Childress at DSN 224-4177/2180.  


 





�
�
    Ammunition Issues





    The Training and Education, Branch of MCCDC held the annual ammunition conference 15 Dec - 19 Dec, and many issues were discussed that have significant impact on not only training but also day to day Military Police Operations.  The majority of the conference focused on ammo expenditures and allowances.  Historically, the authorized allowances for ammunition comes from requirements and standards like operational needs, legislative requirements, individual training standards, the marksmanship order, and law enforcement regulations.  These allowances are published annually in MCB 8011.  MCB 8011 for FY 98 specifically delineates ammunition and ordnance for training in one category and security in another.  These allowances represent a tremendous increase in the amount of ammo and ordnance set aside for MP usage.  Allowances for FY 99 are being calculated differently.  MCCDC T&E will be looking at historical usage based on expenditure reports.  They are doing this because the Marine Corps has been given $286 million for ammo with defined requirements of $690 million.  Ammo will not be allocated by MOS, rather it will be distributed to MSCs for their distribution.  This means that the PMO training chiefs will be competing with other commands and organizations for scarce resources.  It is imperative to schedule and complete all of the designated live fire requirements listed in the new training standards for every MP as well our SRT teams.  If the ammo is not used and MP credited for using it, we will lose our allowances.  At the conclusion of the training, the instructors must ensure that "expenditure reports" listing the PMO RUC be accurately filled out and filed by the ammo techs.  If you request ammo to conduct training and it is not


available, you must submit an "exception"      



































































































































�
report to document that you wanted to train but were unable due to lack of munitions.


Another key point driven home and directed towards the MP at the conference, "ONLY AUTHORIZED AMMO CAN BE USED!"  POS is aware that a few PMOs have unauthorized ammo.  TURN IT INTO YOUR AMMO TECH FOR DISPOSAL!!!!  It is projected that Non-Lethal Weapons ammunition for training will be distributed beginning 3rd qtr FY 98.   





    Special Effects Small Arms Marking System (SESAMS)





    SESAMS is a training system which fires marking rounds through a modified 9mm with similar effects of a paint ball gun.  "Simunitions" is a product name for SESAMS which belongs to a manufacturer in Canada.  The SESAMS weapons modification kits will begin fielding, once safety tested/certified, around mid to late Spring, 1998.   There are two colors of SESAMS ammunition that are being fielded:  DODIC AA12 for the red dye and DODIC AA21 for the blue dye.  These two items are presently under contract and should be delivered to Crane, IN Jan 98 for safety/ certification.  Getting deliveries of SESAMS munitions sooner does not help as there are no approved systems for use.  The ammunition has an 18 month shelf life.  The quantity maintained on-hand will be limited.  Any questions on when the kits will be fielded should be referred to Mr. Pratt (logistics specialist at CBG) DSN 278-2006, ext. 2722.


�
�
    Company Grade Officer Assignments  





    The monitors are screening for AWS and the results will be sent out via message traffic towards the end of January.  According to the promotions branch, PME and/or civilian education, MOS credibility, and demonstrated leadership ability are the three most important attributes which a Marine can possess and are looked at by boards to define the standard of "best and fully qualified for promotion."  Demonstrated leadership ability can be equated to Command time.  If command time is not available, diversification through "B" billets represents a suitable substitute. We have approximately 23% of our Company Grade MP serving in "B" Billets. 6 Company grade officers will be selected to attend MPOA next FY.  5803s had a 90% augmentation rate on the last ORB.  The eligibility zone for the Majors board was defined by a DOR of 1 Oct 94.  The assignment options for Captains being considered for promotion to Major will be held in abeyance until the results of the board are published.





    MCIBRS and the Revised OPNAV 5527/1 (ICR) Updates





    The OPNAV forms will be available on the Lotus Form Flow database in January.  Please continue to submit your recommendations for changes and problems with the system to SPAWAR and POS. 





   Individual Training Standards


 


    The 5803 and Non-lethal Weapons ITS have received their final cut, and will be published this coming Spring.  This standard contains new changes for SRT training and specific guidance on Individual Simulated Marksmanship Training (ISMT) substitution for performance enhancement training.


















































�
    Reserve MTT and MOS Qualification Training





    All of the Military Police Instructor/ Inspectors have scheduled and have prior service Marines attending the USAMPS MTT for MOS qualification.  This training will be followed by a 6 month OJT phase.   Once both of these requirements are fulfilled, the Marine will submit an Administrative Action form, requesting assignment of the 5811 MOS to CMC (POS).





    USMC Military Police (MP) Badges





    POS has corresponded with Blackinton customer service supervisor Patricia Worthington regarding the overall service life and quality of USMC MP badges.  There are approximately 3,000 MP badges currently issued throughout the Marine Corps.  Commands have requested a total of 521 badges to replace unserviceable badges during FY-97.  Currently the Marine Corps contracts with V.H. Blackinton INC. for all requests at a cost of $27.75 each (gold electroplate).  The 521 badges ordered for replacement could have been refinished in FY-97 at a cost of $18.75 per badge.  Another alternative to the "gold electroplate" badge is the karatclad finish badge at a cost of $30.80.  The "karatclad" badge has a guaranteed lifetime "finish".  The badge can be polished repeatedly by Blackinton to its original condition unless it is "deeply scratched" or "bent."  When these badges need refinishing, they can be sent to  


Blackinton in groups.  The only cost for the entire group to be refinished is a $3.00 handling charge.  V.H. Blackinton is the supplier of USMC MP Badges and requests approval from POS before processing/ manufacturing any orders.  POC is GySgt Dixon at DSN 224-4177/2180.


�
�
    NCIS "Missing Persons" Homepage





    In an effort to enhance and improve the effectiveness of NCIS Homepage, a section on "Missing Persons" was added.  NCIS also plans to add a section on "Most Wanted" soon.  One can locate the NCIS "Missing Persons" section on the internet by going to the NCIS Homepage (www.ncis.navy.mil) and clicking on the "Main Menu" at the top left portion of the page.  In the "Main Menu," about two thirds of the way down in the left column is the "Missing Persons."  The page will include background data and photograph(s) of the missing individual.  Click on the photograph(s) to get larger versions.  If you have any questions or comments, please call SA Dave DiPaola (comm:  202-433-9225 or DSN:  288-9225) or Mr. Gary M. Comerford (comm:  202-433-9516 or DSN:  288-9516).





    Civilian Police Departments Job Openings





    Louisiana State Police -  The Academy staff has offered to train any Marine whose CO can spare the person at no cost for a period of 22 weeks.  They hope to tailor the program much like the old transition program in that when a Marine is within 6 months of EAS, his CO has the opportunity to send him on permissive TAD orders to the Academy based upon the Marine's contribution to the unit.  The Academy has indicated that there are other possible options for those that do not have enough time to complete 22 weeks of training.  These options will be on a case-by-case basis.  The Academy staff prefers to talk to the individual personally.  Point of contact for the Louisiana State Police Academy is Mr. Neal Cheuvront at (504)922-0842.
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    Tuscaloosa Police Department - The Tuscaloosa Police Department has approximately 25 immediate openings.  The department is a full service organization with approximately 219 sworn officers and 60 support personnel.  Applicant requirements are:      (1)  Must be 21 years of age;


    (2)  A United States Citizen;


    (3)  Must pass a mandated standards for training and physical agility test; 


    (4)  Must have no convictions of felony crimes or misdemeanors involving moral turpitude;          


    (5)  Must have no convictions for serious traffic infractions over preceding 5 years;            (6)  Must at the time of hiring possess an Alabama State Drivers License; 


    (7)  Must possess a high school diploma or a GED certificate.


To request an application, write to:  


    City of Tuscaloosa


    Human resource Department


    P.O. Box 2089


    Tuscaloosa, AL  35403


    ATTN:  Brian Butler (Employment/Testing      /Assessment Manager)














�
�
NEWS FROM OUR PMOS/ MP UNITS





    MCB Camp Pendleton





    52 Pound Pot Bust -  While conducting a Commanding General Safety and Security Inspection on 7 November, Cpl Phelan's MWD (DDD) Derek alerted on the right rear bumper of a vehicle.  After removing the rear light reflector panel of the vehicle, marijuana was located in the hollow rear bumper.  The marijuana was wrapped in 12 individual packages weighing 4.3 pounds each.  Each package was wrapped and vacuum sealed in three layers of clear plastic.  The outermost layer of plastic contained a white, powdery substance, possibly baby powder.  The second layer of plastic contained a liquid, oily substance.  These two layers are suspected to have been wrapped on the packages to mask the scent from the MWD.  The packages were of a crescent shape, 10 - 12 inches in length and 2 inches thick.  NCIS provided an estimated street value of $300.00 per pound.  Total estimated street value of $15,600.00.  The two civilian suspects have been charged with possession of marijuana with intent to distribute, states a news release from the FBI.  GREAT FIND!!!





    MCAS Iwakuni





    Honorable Mention -  MCAS Iwakuni, the only Marine Corps installation recognized, was awarded an honorable mention in the Best Antiterrorism Program for an installation or ship category.  In 1993 the Assistant Secretary of Defense for Special Operations and Low-Intensity Conflict established the Antiterrorism Recognition Program to spur on the concepts and awareness of force protection.  Force protection is defined as a planned


   




























































































�
application of antiterrorism measures to protect people, property and security through use of intelligence, counterintelligence and other security programs.  "Public recognition and praise are rare for those who work quietly behind the scenes to protect Department of Defense personnel and installations;  sensitize U.S. military and their families to the nature of and dangers of terrorism; and deter and prevent terrorist acts."  The air station increased training for personnel, established an Antiterrorism Working Group, made physical security enhancements in support of the force protection initiative, renewed a focus on policing fundamentals, examined the base for its strengths and weaknesses, and improved its working relationship with the local law enforcement agencies.  Collaborative efforts between the units and the air station command were a key element for their success. 





    MCCDC Quantico





    USPCA Region Three Iron Dog IV Competition -  Sgt David Byrnes, Sgt Dave Perry, Cpl Douglas McDaniel, LCpl Christopher Coleman and their MWDs were awarded three trophies in the USPCA Region Three Iron Dog IV Competition held in Stafford, Virginia on 1 November.  Their trophies were for First Place Team, First Place Men's Division and for Fourth Place Men's Division. 











    


�
�
    MCAGCC Twentynine Palms





    Crime Solvers Program  -  Crime Solvers Program provides cash for tips for residents who provide crime-stopping information.  The new I-TIP Program provides a means for residents to report information on either new or existing cases.  The I-TIP phone line will be monitored by a CID representative during working hours and an answering machine will take the calls during off-duty hours.  The incentive-based Crime Stopper Program has been introduced in order to provide an extra incentive for information relating to crimes.  The Secretary of Defense has tasked down to each service chief to designate a base as a pilot program for the crime-reporting system.  The Tipline is used for two reasons:  to help solve crimes that we know have been committed but need more evidence or information and for crimes that have not been reported.  The information received is processed through the investigative channels for credibility and usefulness.  Anyone in the local community is eligible to receive an award under this program, (i.e. civilian contractors, employees, family members, base personnel and local citizens).  Crimes in the local community must have been committed by an active-duty service member in order for a caller to be eligible for a reward.  When a caller's information has been deemed helpful in solving a crime and meets the program criteria, they will be awarded either cash or some other incentive.  A five-member board reviews the information and determines the type and amount of the award.  Members of the board include the Provost Marshal, the Staff Judge Advocate, the Special Agent-in-Charge of NCIS, and the base Comptroller.  Enclosed is a copy of the MCAGCC "I-TIP" Crime Solvers information sheet and MCAGCC "I-TIP" Crime Solvers Program Bulletin.        




























































































�
    1st Marine Division MP Company





    Non-Lethal Weapons Training - 1st MARDIV MP Company has been directly responsible for conducting non-lethal weapons training for both A 1/11 (13th MEU) and K 3/12 (31st MEU).  As of 8 September, approximately 250 Marines have been trained.  Projected training of R 5/11 (11th MEU) is scheduled for October.  The course after actions have been extremely positive.  1st MARDIV MP Company personnel appreciates the outstanding training that their instructors received from the Fort McClellan instructors.  Semper Fi!!!





    Marine Corps Detachment Fort McClellan





    Community Service -  On 16 August twenty-nine Marines from the Marine Detachment met at the Kitty Stone Elementary school with the brawn needed to get the school grounds in tip top shape.  Marines shoveled and moved pea gravel to add depth to the areas where children play the most, like around swings and slides.  The pea gravel acts as an absorbing material to help prevent injuries.  The Marines also trimmed tree limbs, mowed the grass and generally just made sure the play area was clean.  Thanks for a job well done!!!       


�
�
In Memory of 


Lance Corporal Marvin D. Cayton





    





Lance Corporal Marvin D. Cayton


United States Marine Corps


14 September 1975 - 25 September 1997











    Lance Corporal Cayton was born 14 September 1975 in Boone, North Carolina.  He attended Purnell Swett High School, Robeson County, North Carolina before enlisting in the United States Marine Corps on 26 October 1994.  He attended recruit training from 24 April 1995 to 14 July 1995.  Upon graduation he was transferred to Military Police School, Fort McClellan, Alabama as a student in the Military Police Course.  Lance Corporal Cayton joined Military Police Company, HQBN, 1st Marine Division, Camp Pendleton, California on 25 July 1996 to serve as a military policeman.  He is survived by his wife, Mrs. Courtney R. Cayton, daughter, Cheyenne C. Cayton, his parents, Mr. and Mrs. John E. Cayton, Sr., and brothers and sisters: Joachim, John, Richard, Joshua, Monique, Cathy, and Jessica, who reside in Maxton, North Carolina.     


























































































































�
 In Memory of 


Lance Corporal Carlos G. Magana











Lance Corporal Carlos G. Magana


United States Marine Corps


13 September 1975 - 25 September 1997











    Lance Corporal Magana was born 13 September 1975 in Monterey Park, California.  He attended San Gabriel High School, San Gabriel, California before enlisting in the United States Marine Corps on 29 April 1994.  He attended recruit training from 6 October 1994 to 23 December 1994.  Upon graduation he was transferred to Military Police School, Fort McClellan, Alabama as a student in the Military Police Course.  Lance Corporal Magana joined Military Police Company, HQBN, 1st Marine Division, Camp Pendleton, California on 8 December 1995 to serve as a military policeman.  He is survived by his parents, Mr. and Mrs. Max Magana, and his brothers: Oscar and George Magana, who reside in Rosemead.  
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