U.S. MARINE CORPS INDUSTRIAL HYGIENE PROGRAM

WHAT IS INDUSTRIAL HYGIENE?

Industrial Hygiene involves the recognition, evaluation, control, and anticipation of occupational health hazards and the recommendations of practical controls to lower work center health risk. 

Examples of occupational hazards include, but are not limited to: 

· exposures to chemicals (e.g., asbestos, carbon monoxide, cadmium); 

· physical agents (e.g., hazardous noise, radiation, lasers, vibration); 

· biological hazards (e.g., bacterial, fungal growth in buildings (usually due to excessive moisture), anthrax); 

· and ergonomic considerations affecting operations performed in the work center.

WHAT SPECIALIZED TRAINING IS REQUIRED OF INDUSTRIAL HYGIENISTS?

The Office of Personnel Management (OPM) requires a full 4-year course of study leading to a bachelor’s degree in biology, chemistry, engineering or physical sciences, plus professional knowledge of industrial hygiene concepts, principles, and practices applicable to the performance of relatively routine industrial hygiene inspections.

WHAT ACTIVITIES CAN AND CANNOT BE PERFORMED BY THE INDUSTRIAL HYGIENIST FOR THE COMMANDING OFFICER?


· An IH can conduct walkthroughs and surveys of work centers, take notes of conditions and of any apparent violations of standards, take samples for those substances and determine what long-term samples must be taken on subsequent days.


· An IH can recommend actions that can reduce or eliminate employee exposure to workplace hazards, but he cannot make the actions happen.


· An IH can prepare IH survey reports and make recommendations to the CO.


· An IH can promote sound industrial hygiene practices by working with higher grade employees to provide technical assistance on a wide variety of topics, including heat stress, ergonomics, sight conservation, hearing conservation, asbestos hazard identification and remedial work, work with environmental, safety, public affairs, and engineering personnel on collaborative projects, (such as reviewing and providing comments on planned facilities and new buildings) before they are put in place.)


· An IH cannot enforce recommended actions. Safety personnel and management can enforce recommended actions. 

· For example, safety personnel can enforce or shut down a hazardous operation. 

· The IH cannot shut enforce or shut down a hazardous operation, but he can recommend that the operation be shut down based upon his assessment of the imminent danger it poses to employees performing the operation.

This is why it is very critical that safety personnel heed recommendations that are provided in the industrial hygiene survey for the command. Safety personnel should make certain that corrective actions are completed to avoid repeat findings and discrepancies.


